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CASE STUDY DESCRIPTION 

ORGANIZATION:  FUNDACION INTRAS 
COUNTRY:  Spain 
CASE STUDY NAME/ ID/TITLE Love for learning 
 

BACKGROUND INFORMATION (i.e. previous learning and challenges, situation…etc) 

J. was already working in orchards before Permind, he is a young boy with learning difficulties but 
nevertheless, he loves learning new things. 
He had some difficulties in working in a team. 
 

REASONS FOR ATTENDING THE TRAINING 

He engaged with Permind because it was the opportunity to learn new things, and he loves learning. 
 

 

OUTCOMES FROM THE TRAINING (OR CHANGES) IN THE PARTICIPANT’S LIFE (personal, familiar, etc.) 

J is competently enthusiastic with permaculture now. He has learnt a lot and tells and explains 
everybody about it. Moreover, in the Permind garden he learnt to work in a team, now he is a good 
team worker and had new friends. He appreciates the value of the team, the mutual support, the 
per learning and the joy of working side by side: 
“I think that it unites more than other activities because you are side by side. If you are picking 
something, you are not alone, you are with another partner and you are talking and if he sees that 
you can do something better, he tells you and you do it better or just talk.” 
 

PARTICIPANT’S NEW PLANS FOR FUTURE TRIGGERED BY THE TRAINING 

He wants to continue working in the permacultural garden. 
 

 


